DANIELLE MARSHALL

BRIDGE TO INCLUSION: LEADERSHIP
COACHING N A DIVERSE WORLD

WHEN YOU ENGAGE IN OUR EXECUTIVE COACHING PROGRAM, YOU CAN EXPECT TO:

Identify areas for growth: Our program
begins with a comprehensive assessment
of your current knowledge and skills
related to DEI and cultural competencies.
This assessment will help us identify areas
for growth and development.

Develop a customized coaching plan:
Based on the assessment results, we will
develop a customized coaching plan
tailored to your specific needs and goals.
This plan will include targeted coaching
sessions and action steps to help you
achieve your desired outcomes.

¢ Receive ongoing support and guidance:
Throughout the coaching program, you will
receive ongoing support and guidance from
our experienced coaches. We will be there to
help you navigate challenges, answer
questions, and provide feedback on your
progress.

* Enhance your cultural competency: Our
coaching program is designed to help you
develop a deeper understanding of different
cultures and the ways in which cultural
differences can impact workplace
dynamics. Through coaching sessions and
experiential learning exercises, you will
enhance your cultural competency and gain
the skills necessary to create a more
inclusive and equitable workplace culture.

¢ Achieve measurable results: Our coaching program is results-driven. We will
work with you to set measurable goals and track your progress over time. Our
goal is to help you achieve tangible results that have a positive impact on your

organization.

BOOK ONLINE NOW!

https:/ /www.culture-principles.com/contact/
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